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People Engagement Sessional (North Staffs)
Be part of a Wilder Future
Closing date: 		9:00am Monday 18th May 2026
Interview date: 	TBC
Please submit your completed application to jobs@staffs-wildlife.org.uk before the closing date.
About us
“Staffordshire Wildlife Trust protects and enhances the wildlife and wild places of Staffordshire and promotes understanding, enjoyment and involvement in the natural world.”
A registered charity established in 1969, we are one of 46 county Wildlife Trusts throughout the UK and are supported by over 18,000 members.
The Trust owns or manages 45 nature reserves covering an area of over 1980 hectares. We have around 130 staff, based in six locations around the county including our Headquarters at Wolseley Bridge, Stafford, with our work divided up into four departments: Conservation Delivery and Engagement, Fundraising and Development, HR & Support Services, and Resources. The Trust has a diverse workforce including site wardens, wildlife surveyors, community and education officers, catering, retail and administration.
In addition, we have a trading company which looks after the trading side of our business. This includes cafés at The Wolseley Centre, a charity shop in Codsall and a retail shop in the Wolseley Centre.
Our mission is to ensure that:
We protect and enhance the wildlife and wild places of Staffordshire and promote understanding, enjoyment and involvement in the natural world.
Working for Staffordshire Wildlife Trust, in any role, means you are part of our ambition to halt and reverse natures decline in Staffordshire and across the UK, and to get more people to take meaningful action for wildlife. Whether you work in IT, in our cafes, or out on our nature reserves you will be working with colleagues towards the common purpose of a county richer in wildlife.
Safeguarding
[bookmark: _Int_8ApCcYyP]Staffordshire Wildlife Trust is committed to keeping safe children, young people and adults at risk, you can see our policy here:  https://www.staffs-wildlife.org.uk/our-policies 
Safeguarding and protecting our visitors, customers, members, staff and volunteers is the responsibility of every trustee, employee, and volunteer at Staffordshire Wildlife Trust. 

[bookmark: _Int_RJZ5p1PP]On joining all staff are required to complete safeguarding training for children, young people and adults at risk. 

Some roles require a successful DBS check before they can carry out their roles.
Our safeguarding team is committed to ensuring that our safeguarding policies and procedures are adhered to.

We’re wild about inclusion!
To us, this means inspiring, empowering, and engaging people from all backgrounds, cultures, identities, and abilities, to change the natural world for the better. It means creating workspaces where difference is celebrated, everyone can be themselves and flourish, just like nature.

We aim to better understand and address the inequalities experienced by many communities in accessing and connecting with nature. This includes recognising that the conservation sector is one of the least diverse professions in the UK and that access to careers and educational opportunities needs to be significantly improved. We believe being Wild About Inclusion is critical to the future of the Trust, and the health and wellbeing of our communities. 

Disability Confident Employer: As a Disability Confident accredited employer, we guarantee to interview all disabled applicants who meet the minimum criteria for vacancies. We particularly encourage applications from people who are underrepresented within our sector, including people from minority backgrounds and people with disabilities. We are committed to creating a movement that recognises and truly values individual differences and identities.  
At SWT, we are committed to creating a safe environment where discrimination, bullying, and harassment are not tolerated. We expect everyone to uphold, respect, and support our zero-tolerance policy.
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The basics
Job Title: 	People Engagement Sessional Worker 
Contract Type: 	Sessional
Hours: 		0 hours contract
Pay 		National Minimum Wage (£12.71 per hour for over 21 yrs)
Work Location:	Mainly in the North Staffordshire (Including Stoke-on-Trent and Staffordshire Moorlands), with opportunities to work further afield in various locations e.g. South Staffordshire (The Wolseley Centre and surrounding area), and East Staffordshire.
Job purpose:
To assist in the delivery of environmental play activities for children aged between 0 and 18 and their families and/or to deliver our hands-on educational programmes to school groups at our centres, on school grounds or at nature reserves to inspire school children and teach them about wildlife and wild places. Play and environmental education sessions will be delivered at a variety of green spaces across the Staffordshire Moorlands and may also be available in South Staffordshire (including at The Wolseley Centre), Stoke-on-Trent and Burton on Trent (and surrounding areas).

Responsibilities
a) To help run safe and enjoyable Toddler, Family and 8 years + only activities, Uniform groups and after school clubs in various locations. AND/OR Deliver school visit sessions using indoor and outdoor space at visitor centres, nature reserves or on school grounds. 
b) You will be working as part of a small team of activity leaders and environmental play specialists within the Wildlife Trust, but should be able to work effectively on your own 
c) Ensure that equipment and resource material is prepared prior to activities, and returned, checked and cleaned afterwards as well as indoor/outdoor spaces are left tidy
 d) Assist in the promotion of our Learning Team, Wildchild Team and Community Engagement Team work throughout the county. 
e) Liaise regularly with the Bookings Assistant, Learning Officers and/or Wildchild Officers 
f) Work in accordance with the Trust’s health and safety policy. 
g) Represent Staffordshire Wildlife Trust and its aims when working with groups and individuals. Work with other members of the People Engagement Department, attending occasional meetings. 
h) Raise awareness of the work of Staffordshire Wildlife Trust and be an ambassador for the Charity. 
i) All staff should recognise the contribution that membership makes towards the running of the organisation. The post holder is therefore expected to understand the need for high standards of service to existing members and recognise their role in contributing towards ongoing membership recruitment. 
j) In order for the organisation to work effectively you may be required to assist with other areas of work and therefore you should be prepared to undertake other duties, appropriate to the post, as delegated by your line manager. 
k) All staff are required to abide by organisational policies and procedures.


Personal Specification
	Criteria
	Essential
	Desirable
	Assessment Method *

	Essential Requirements 

	Experience working with children or young people; in one or more of the following settings
· Formal education,
· An inform setting
· Delivering outdoor or environmental activities
	E
	
	AF/QC

	Knowledge of some of the following areas: play, environmental education, youth work.
	E
	
	AF/I

	Awareness of the legal and Health and Safety issues related to working with young people
	E
	
	AF/I

	Excellent communication skills
	E
	
	AF/I

	Planning and organisational ability including excellent time management
	E
	
	AF/I

	Good team working
	E
	
	AF/I

	Good interpersonal skills
	E 
	
	AF/I

	Full UK Driving Licence (preferably clean)
	E
	
	QC



	Desirable Requirements

	A degree or similar in environmental subject
	
	D
	QC

	PGCE or other teaching qualification
	
	D
	QC

	A-level or equivalent in Maths, English or Science
	
	D
	QC

	First Aid Certificate
	
	D
	QC

	Level 2 Diploma in Playwork (NVQ)
	
	D
	QC

	Forest School Qualification
	
	D
	FC

	An interest in environmental issues, in particular biodiversity and nature conservation
	
	D
	AF/I

	Knowledge of the underlying principles and key approaches in delivering play work
	
	D
	AF/I

	Knowledge of the National Curriculum
	
	D
	AF/I

	*
· I = interview
· QC = qualification certificate
· AF = application form
· T = test or assessment
· P = presentation
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