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Job Description
	Job title
	Sessional Birthday Party Leader (Wolseley)

	Department
	People Engagement

	Responsible to
	Senior Learning Officer

	Responsible for
	Volunteers and placements assisting 

	Salary
	£9.50 per hour

	Hours
	Saturdays and/or Sundays

	Tenure
	Zero Hour Contract

	Location
	The Wolseley Centre, Wolseley Bridge ST17 0WT


	Background information

	Our mission statement is:

“Staffordshire Wildlife Trust protects and enhances the wildlife and wild places of Staffordshire and promotes understanding, enjoyment and involvement in the natural world.”

A registered charity established in 1969, we are one of 47 county Wildlife Trusts throughout the UK and are supported by over 15,000 members.

The Trust owns or manages 27 nature reserves covering an area of over 3,600 acres. Our 60 staff are based in six locations around the county including our Headquarters at Wolseley Bridge, Stafford, with our work divided up into five departments: Resources; People Engagement; Conservation Delivery; Fundraising, Communication and Membership; and Churnet Valley Living Landscape Partnership. The Trust has a diverse workforce including site wardens, wildlife surveyors, community and education officers, as well as catering and administration staff.

In addition, we have a trading company looking after the commercial side of our business including a café at Westport Lake Visitor Centre and charity shops in Leek, Penkridge and Rugeley.

The People Engagement Team at Staffordshire Wildlife Trust delivers a wide range of activities across the county, engaging with audiences young and old. Our aim is to provide exciting, inspirational opportunities for people of all ages to connect with us, to promote the conservation work that we do and to inspire people to take action to support wildlife.


	Job purpose

	To deliver our Really Wild Parties for children of all ages at our education centre. 


	Responsibilities

	A. Deliver fun, safe and enjoyable Really Wild Parties using indoor and outdoor space.

B. Assist in the promotion of Really Wild Parties.

C. Ensure that equipment and resource material is prepared prior to activities, and returned, checked and cleaned afterwards.

D. Liaise regularly with the Bookings Assistant, Learning Assistant and Senior Learning Officer.

E. Work in accordance with the Trust’s health and safety policy.

F. Represent Staffordshire Wildlife Trust and its aims when working with groups and individuals. Work with other members of the People Engagement Department, attending occasional meetings.

G. In order for the organisation to work effectively you may be required to assist with other areas of work and therefore you should be prepared to undertake other duties, appropriate to the post, as delegated by your line manager. All staff are required to abide by organisational policies and procedures.


Person Specification

Job Title: Birthday Party Leader (Westport)
	Criteria
	Essential
	Desirable
	Assessment

Method*

	Qualifications
	
	
	

	A degree or similar in environmental subject
	
	X
	QC

	Level 2 Diploma in Playwork (NVQ)
	
	X
	QC

	Forest Schools qualification
	
	X
	QC

	First Aid Certificate
	
	X
	QC

	Experience
	
	
	

	Working with children or young people in formal and informal education
	
	X
	AF, I

	Delivering outdoor or environmental activities to groups
	X
	
	AF, I

	Skills/knowledge
	
	
	

	Knowledge of the underlying principles and the approaches in delivering learning opportunities for children
	X
	
	AF, I

	Environmental issues, in particular biodiversity and nature conservation
	
	X
	AF, I

	Awareness of the legal and Health and Safety issues related to working with young people
	X
	
	AF, I

	Excellent communication skills
	X
	
	AF, I

	Good team working
	X
	
	AF, I

	Like and respected by children and young people
	X
	
	AF, I

	Abilities

Job involves:

· manual handling such as carrying education equipment around sites.

· working independently, so must be able to work on your own initiative.
· evening and weekend work and the ability to adapt to different situations is important.
· working outside in all weather conditions.

· frequent contact with young people and vulnerable adults, therefore a Disclosure and Barring Service (DBS) check will be undertaken.


*I = interview, QC = qualification certificate, AF = application form, T = test or assessment, P = presentation
